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As I write this column, Lynn 
Grayson and I are putting the 
finishing touches on a compre-

hensive report to the Board of Governors 
detailing the activities of the Task Force 
on Diversity during the past two years 
and offering a plan of action to chart the 
course for the ISBA’s diversity efforts into 
the future.

The Task Force was appointed by Past 
ISBA President Joe Bisceglia in 2007 to 
develop a Diversity Pipeline initiative and 
to pursue other activities to promote 
greater diversity in the Illinois legal com-
munity statewide and within the ISBA. 
When it became apparent that the Task 
Force could not complete its ambitious 
agenda in one year, the Task Force was 
reappointed in 2008 by President Jack 
Carey.

Under Lynn Grayson’s leadership last 
year, the Task Force amassed an impres-
sive list of accomplishments, which 
included: Completion of the first-ever 
statewide diversity survey; completion of 
the first-ever diversity survey within the 
ISBA, including the Board of Governors, 
Assembly, committees and section coun-
cils and professional staff; publication 
of the Diversity Matters newsletter; and 
creation of a diversity page within the 
ISBA’s Web site. An interim report detail-
ing these activities can be found on the 
diversity Web page at <http://www.isba.
org/diversity/index.html>.

The Task Force also made substan-
tial progress on a Diversity Pipeline 
initiative during its first year. As detailed 
in the interim report, the Pipeline 
Subcommittee created a blueprint for a 
comprehensive, integrated, and institu-
tionalized program to help students of 
diverse backgrounds traverse the educa-
tional pipeline into the legal profession. 
The proposal has several key elements: 

(1) exposing elementary, junior high, and 
high school students to the law through 
the ISBA’s law-related education pro-
gram; (2) creating a summer law camp to 
expose students to a variety of lawyering 
activities and to educate them about how 
to prepare for college and law school; (3) 
outreach and support to students in col-
lege and law school through the ISBA’s 
diversity-related committees and Young 
Lawyers Committee; and (4) developing 
a mentoring program for lawyers to help 
guide aspiring students through each 
step in the educational system.

During the past year, the Pipeline 
Subcommittee developed a plan to 
implement the Future Leaders program 
with existing ISBA resources and through 
partnerships with other organizations 
involved in pipeline activities. The 
Subcommittee ultimately crafted a multi-
year implementation schedule, beginning 
with a Lawyers in the Classroom compo-
nent in 2009-2010 and preparations for a 
law camp in the summer of 2011.

Three other major projects were on 
the Task Force’s agenda this year:
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other four claims in the Complaint, 
Plaintiffs continue to believe that they 
have asserted valid claims for relief 
under the Illinois Constitution. For Count 
II, while the Court noted that Plaintiffs’ 
Uniformity of Taxation Clause claim was 
“well-reasoned,” and acknowledged 
that the Complaint sufficiently alleged a 
disparity in the rate of property taxation 
among school districts, the Court held 
that the State’s Property Tax Code pro-
vides a definition of “taxing district” that 
precludes Plaintiffs from maintaining a 
Uniformity of Taxation claim. 

As to Count III, the Court found that 
the doctrine of stare decisis requires it fol-
low the Illinois Supreme Court’s reason-
ing in Committee for Educational Rights v. 
Edgar, 174 Ill. 2d 1 (1996). In that case, the 

Court held that the question of whether 
Defendants provided sufficient funding 
to establish a system of “high quality 
educational institutions and services” was 
not one the courts can decide, but must 
be left to the state legislature. Although 
the Court found that Plaintiffs “persua-
sively argue[d]” that the educational 
goals of Article X Section I have not been 
met, consistent with the Edgar decision, 
he held that it is the job of the legislature 
to determine whether a high quality edu-
cation is being provided. 

The Court also dismissed Plaintiffs’ 
claims based on the Equal Protection 
Clause in the Illinois Constitution (Counts 
IV and V). For the Equal Protection claim 
based on racial discrimination, the Court 
found that Plaintiffs failed to allege facts 

showing that the laws that make up the 
school funding system have a racially 
discriminatory purpose. For the claim 
based upon property wealth, the Court 
relied on Illinois Supreme Court and 
United States Supreme Court precedent 
and held that the school funding system 
appears to be rationally related to a 
legitimate state goal. 

The Court set a status hearing for May 
5, 2009 where the parties will appear and 
discuss the next steps in the litigation. 

Dated: April 16, 2009. 
__________

1. Lisa T. Scruggs is a Partner and Sandi 
J. Toll and Shyni Varghese are Associates 
at Jenner & Block. They may be reached at 
lscruggs@jenner.com, stoll@jenner.com and 
svarghese@jenner.com.

The Coalition of Women’s Initiatives in Law Firms: From 
dream to reality

By Pamela M. Belyn1

Chicago has always been a city 
of firsts, from the Ferris wheel 
and steel-frame skyscrapers 

to McDonald’s and Twinkies. That pas-
sion for innovation also holds true in the 
local legal industry, where Chicago once 
again is leading the pack. In the sum-
mer of 2008, a group of more than 30 
women’s initiatives in Chicago law firms 
came together to form the Coalition of 
Women’s Initiatives in Law Firms—the 
first organization of its kind in the United 
States. The Coalition’s mission is to ben-
efit member firms by providing positive 
avenues of communication, collaboration 
and guidance that help member groups 
to enhance the recruitment, retention 
and promotion of women lawyers and 
support the building, implementation 
and continued relevancy of women’s ini-
tiatives in law firms. 

With these goals in mind, the 
Coalition works collectively to provide 
a forum for sharing the positive efforts 
and successes of women’s initiatives in 
law firms; to serve as a resource for lead-
ers and members of women’s initiatives 
within each member firm; and to share 
knowledge by coordinating resources 
from inside and outside the legal com-

munity to provide training and perspec-
tives on how to be successful in today’s 
business environment.

The dream
The Coalition was the brainchild of 

Nicole Nehama Auerbach, an alum of 
Katten Muchin, Rosenman LLP who is 
now a principal of Valorem Law Group 
LLC and the Coalition’s first President. 
In March 2007, Auerbach and the other 
founder of Katten’s women’s initiative, 
partner Tara Kamradt, hosted a breakfast 
meeting of representatives of women’s 
initiatives to discuss the common issues 
affecting women at law firms around the 
city. From this initial gathering, a steer-
ing committee was formed and charged 
with developing the Coalition’s mission 
and initial steps to formalization. Fast 
forward to July 2008, when the Coalition 
held elections for its 18 board members. 
The board subsequently created six com-
mittees (Policy, Community Outreach, 
Finance, Programming, Public Relations 
and Membership) to carry out the mis-
sion statement of the Coalition. “We were 
both thrilled and amazed at how quickly 
things came together for the Coalition,” 
said Auerbach. “The passion and com-

mitment that these women had in the 
beginning remains a driving force for 
us today. The momentum we’ve already 
created is testament to the incredible 
potential of women attorneys in Chicago 
and beyond.”

The reality
Currently, the Coalition’s various com-

mittees are taking the lead in spreading 
the word about the organization and its 
mission. The Programming Committee, 
with a goal of hosting at least one event 
per month, has a full slate of programs 
scheduled for 2009 ranging from net-
working best practices to the annual 
National Speaker Forum focused on 
issues for women in business. During 
February’s event, titled “Approaches and 
Alternatives for Implementing a Business 
Development Initiative,” Deborah 
Knupp of Akina Corporation and Paula 
Giovacchini of Gio Group, Inc. discussed 
strategies that Coalition delegates and 
alternate delegates can apply in their 
own firms to expand women’s business 
development initiatives while taking 
into account today’s economic climate. 
More recently, the Community Outreach 
Committee sponsored a panel discussion 
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and networking reception for first- and 
second-year law students. Titled “Success 
Strategies for Women in Law Firms,” the 
April 8th event drew an enthusiastic 
crowd of approximately 75 students and 
30 Coalition delegates. 

But the most visible contribution 
of the committees to date has come 
from the Public Relations Committee, 
which recently debuted the Coalition’s 
Web site (www.thewomenscoalition.
com). Launched in March, the site 
offers a glimpse of the Coalition’s mis-
sion, programming and sponsorship 

opportunities, as well as information on 
how to become a member firm. “Our 
new Web site gives us a much-needed 
public forum that shows the Chicago 
legal and business community how a 
group of dedicated women attorneys 
can take a dream and turn it into real-
ity,” said Sharon Hwang, a Shareholder 
at McAndrews, Held & Malloy, Ltd. and 
Chair of the Public Relations Committee. 
“Our hope is that women in other law 
firms will learn about the Coalition, take 
inspiration from our initial success and 
ultimately become a part of our future 

growth.”
With an overall goal of promot-

ing a dialogue and a support network 
among the members of various law firm 
women’s initiatives, the Coalition is well 
on its way to helping fuel the continued 
growth of these important organizations 
and the professional development of 
women in the practice of law.
__________

1. Pamela M. Belyn is with Much Shelist in 
Chicago and is the firm’s Coalition Delegate. 
She may be reached at pbelyn@muchshelist.
com.

Reflections on World AIDS Day

By Yolain Dauphin

According to The Skeptic’s Guide 
to the Global AIDS Crisis, a book 
authored by Dale Hanson 

Bourke, approximately 8,500 people die 
of AIDS every day. The author explains: 
“AIDS is the biggest public health prob-
lem the world has ever faced. It has 
already surpassed the bubonic plague, 
which wiped out twenty-five million 
people—one quarter of Europe’s popu-
lation at the time. An estimated three 
million people die each year from AIDS, a 
death toll that has been compared to 20 
fully loaded 747s crashing every single 
day for a year.” When even one airplane 
crashes, our television, newspapers, the 
internet and other media outlets quickly 
disseminate the information. Where then 
are daily or weekly stories on AIDS and 
the toll this pandemic is taking around 
the world? Why do so few articles alert 
us to the relationship between AIDS, 
poverty, sexual trafficking, and the 
unavailability of drug cocktails in many 
countries around the world? Is it of inter-
est that women, at one of the few facili-
ties in India for those suffering and dying 
of AIDS, must take turns sleeping on the 
beds and sitting on the ground? Perhaps 
the AIDS epidemic kills too many, leav-
ing us too frightened, and too hopeless 
to act. 

Awakening to a Crisis
For years I was aware of AIDS at a 

certain level. Here and there I would read 

an article on AIDS, comment negatively 
on the failure of certain players, such as 
drug manufacturers, to take proactive 
steps to help those in need, and move on 
to the projects, meetings, relationships in 
my life. AIDS was an issue, but it was not 
my issue, perhaps because of the lack of 
contacts I had with persons suffering of 
AIDS and the lack of exposure I had to 
the issues contributing to the toll of AIDS 
around the world. That changed in 2004 
when the senior pastor of my church 
and his wife traveled to South Africa. The 
video broadcast of their interviews with 
individuals impacted by or living with 
HIV/AIDS moved me deeply. In particular, 
I remember being told that a child seen 
in one of the interviews had died shortly 
after the interview. Suddenly, AIDS had 
faces, and I wondered how I could have 
been inactive for so long to the issues, 
the suffering and the toll in human lives.

A Challenge
The work of my pastor and his wife 

challenged me to teach myself about 
HIV/AIDS in a consistent and meaning-
ful way. I read The Skeptic’s Guide to the 
Global AIDS Crisis, and attended a series 
of seminars on issues related to AIDS, 
not allowing the everyday things of my 
life to dull the impact of the interviews 
and the glimpse that I had of the suf-
fering brought by AIDS. I watched an 
interview with rock star Bono in which 
he detailed his involvement with issues 

related to poverty and AIDS, and chal-
lenged individuals and the church to get 
involved and make a difference. I also 
watched an interview with filmmaker 
Richard Curtis, the director of The Girl in 
the Café, and the mastermind behind the 
show American Idol: Idol Gives Back. In 
the interview, an unforgettable moment 
came from a short film clip by Curtis. It 
is after 11:00p.m., in a city in India, and 
a girl, no more than six or seven years 
old, wearing a yellow dress, arranges a 
blanket and a pillow on a sidewalk. Her 
bed made to her satisfaction, she settles 
in for the night, as a man veers around, to 
avoid stepping on her, and continues on 
his way. Tears came to my eyes as I won-
dered what had happened to the girl’s 
mother; why a girl so young was on the 
streets at night.

Making a Difference
The faces and the interviews chal-

lenged me and changed me. I could not 
forget, and I could not be content to have 
“others” find solutions. I renewed a rela-
tionship with World Vision International, 
an organization caring for vulnerable 
children around the world. Through 
World Vision’s Hope Child Program, I 
sponsored Mpundu and Theresa from 
Zambia, Etenesh from Ethiopia, and 
Caroline from Kenya. These children, my 
children, live in communities under the 
shadow of AIDS, in communities where 
individuals struggle to survive on a dol-




